Local Employee Vying for E.R.G. Top Spot
James Kent II, IT Programmer in Statistics of Income
(SOI) located in Florence, KY has recently submitted
his candidacy for the National President’s role in The
Association for the Improvement of Minorities in the
IRS (AIM-IRS).
AIM-IRS, which celebrated its 50-year anniversary in
2019, was the first employee organization of the
Service. Initiated during a time of racial discrimination
in society and the workplace, AIM-IRS developed a
support system geared to help its members overcome
obstacles to career advancement. Over the years, AIMIRS has been instrumental in advancing the careers of
many from the lowest GS levels to the executive ranks.
The organization’s mission is to educate and develop
its members to their fullest career and personal
potential and instill in them the highest degree of
confidence in their abilities; in a manner that is free
from negative influence and discriminatory policies and
practices.
CIRSC has had a strong history with AIM-IRS since 1987. The Cincinnati Service Center chapter has
played a vital role in training & developing employees with various workshops including CLP, LSR,
Resume Writing, Dress for Success (S.W.A.G.) & more. They have also been active in VITA and
several community service projects. As AIM-IRS developed from an employee organization to one of
the new employee resource groups, current
Accounts Management Director, Mia Sylve &
former campus director, Jim Rogers have served
as executive sponsors for the organization.
James started his IRS career in Accounts
Management as a CSR in 2008, began working in
IT on the Enterprise Service Desk in 2011 and is
now a GS-12 in SOI. He joined AIM-IRS about 6
months after he began working at the IRS. In the
CSC Chapter, he developed the chapter website,
served as Program & Development Committee
chair and ultimately became Chapter President in
2010. He attests his career success through the
mentorship from Gwenda Carter-Louis (Operations
Manager SB/SE Campus Collections), Marshall
LaNier (retired), Jim Rogers (retired) and the
guidance that he has received from so many others
throughout the organization locally & nationally.
James believes that the AIM-IRS organization is
presently at a critical stage. “Transitions in

leadership, workplace dynamics, generational philosophical differences, cultural unrest and Servicewide strategic adjustments create a climate that requires skilled navigation. I believe that the collection
of skills that have been developed in me are well suited for coupling the vast heritage of the AIM-IRS
organization with the innovation of new ideologies. This type of collaboration produces a more
marketable product with a greater benefit. And at the end of the day, that is what AIM-IRS is about,
serving and benefiting our members to achieve their potential.”
Good luck James! Hoping for the best for you & the AIM-IRS organization!

